


The right mix of options administrative 
support, and unmatched financial stewardship 
allows MEBT to make available the very best benefits 
options to those who serve. By joining MEBT, ministry 
employees receive exceptional benefits on a par with 
larger, corporate organ izations. 

Due to sky-rocketing costs of benefits the very people who are ommitted to serving others 

have often gone without even the most basic insurance coverag . MEBT's ability to take 

advantage of the economies of scale has allowed us to create a large group comprised of 

many smaller ones. This group in turn is able to choose from a wide variety of affordable 

benefits options that would normally be cost-prohibitive. 

MEBT now offers a large range of benefit programs designed specifically for ministers and 

their staff. Members of MEBT will appreciate the variety of benefits options as well as the 

security of rate stabilization, first class legal, actuarial, underwriting, and financial manage­

ment services. Underlying all MEBT programs is the care and attention to detail that sets our 

service apart from the others. Our mission is to serve you in your mission. 
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Small medical emergencies have often been the source 
of great financial crises for ministers and ministry staff. 

Many ministries d not have the funds to provide adequate insurance and many times do 

not have the expertise to make informed decisions about benefit plans and options. More 

often than not, the only choice available to ministers has been no insurance at all - putting 

at risk the very people we rely on to serve our church family. 

MEBT offers a variety of group health plans, including multiple PPO plans, hiropractic 

coverage, prescription drug benefits, as well as Health Reimbursement Arrangements (HRA) 

and Health Savings Accounts (HSA). 

Ministries across the country appreciate the flexibility of the HRA, HSA and PPO plans, and 

the fact that coverage of voluntary abortion has been eliminated from those plans. This 

means that your premium dollars are not spent on abortion expense - a statement of our 

commitment to place high value on every life. 
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Here is a list of current facts about MEBT. 
If you have any questions or need further clarification on any of the 

information below, please don I t hesitate to call 888-884-4574 or 

contact us via email atinfo@mebtsolutions.com . 

1.	 MEBT is a non-profit 01 (c)(9) Voluntary Employees' Beneficiary Association (VEBA)
 

created ex lusively for evangeli al faith-based ministri .
 

2.	 Independ nt Board ofTrustees provid regular oversight. 

3.	 ational team of third party advisors with exten iv experience managing VEBA's work on behalf f MEBT: 

Claims Administration - Vantage Benefits (www.vantagebenefits.com) 

Actuary - Milliman USA (www.milliman.com) 

Legal - Kutak Rock (\lv\lvw.kutakrock.com) 

Insurance Advisor' - Doubl Honor Benefits Insurance Services (www.doublehonor.net) 

Auditor - Capin Crou e (www.capincrous.om) 

Banking - Christian Community Credit Union (www.mycccu.com) 

4.	 Annual independent Audit performed each year. 

5.	 MEBT began writing churches and ministries June 1, 2003. 

6.	 Over 3,000 participating employees and dependents. 

7.	 Started in California and now currently operating all 50 states. 

8.	 Over $30,000,000 in claims paid since June 1, 2003 - MEBT's largest single claim was over $800,000. 

9. Current group sizes range from a ministry with a single employee to a ministry with over 600 employees. 

10 Voluntary abortion is not a covered benefit = $0 goes towards voluntary abortion. 

11. Currendy saves over $2,000,000 in insurance premiums per year for all participating ministries combined. 

12 Multiple benefit design options. 
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The d vastation of a disa g Injury or 
unex cted severe ill ne 5 es more 
h u t hysical p in n re 

The financial impact on families is also felt by the church and ministry organizations they 

serve. Now churches and ministries can offer the security of long-term disability insurance 

as part of their benefit package. 

The MEBT disability insurance programs are spe ifically designed with the unique financial 

circumstances of pastors and ministry employees in mind. For example, these plans 

• recognize housing allowances as covered monthly earnings 

• provide Cost of Living Adjustments (COLA) for life of the policy 

• include residual benefits for partial disability 

An important feature of these plans is an uncomplicated administrative process that is unique 

to the industry. Additionally, MEBT plans have one of the best claims management programs 

in the industry, coupled with comprehensive rehabilitation services, and a focus on getting 

disabled employees back to work as soon as possible. 

Don't let a disability injury or illness hinder your ministry. 
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Industry experts tell us that life insurance forms the cornerstone 
of an employee benefit package, as most employees look to 
their employer to provide this coverage. A full 3 in 10 employees 
in the United States rely solely on group life insurance coverage 
provided by their employers to meet their life insurance needs. 

At MEBT we understand that the security of knowing a family will b provided for in the 

case of a tragedy allows our ministry lients th freedom to follow their all without concern 

for the future. Our life insurance plans cover both employee and d pend nts and include 

Accidental Death & Dismemberment as well. 

Complimentary online access to document preparation (such as wills, healthcare power of 

attorney and financial power of attorney) and grief support services, are just a few of the 

options available with our flexible and affordable group life insurance benefit plans. 

At MEBT our commitment is clear: to design the best and most comprehensive benefit
 

programs possible for ministers and ministry staff. We are confident our life insurance
 

options meet that high mark.
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Dental and Vision insurance benefits are often the least 
accessible to ministers and small ministry groups. 

However, the combined buying power of the larg MEBT group allows LIS to offer excellent Dental 

and Vision options through a nationwide network of qualified professionals. According to a study in 

2000 by Matthew Greenwald and Associates, more than 75% of employees rated dental insurance 

as "extremely important or important" for themselves and their dependents. These dental benefits are 

available through the PPO providers and have both In Network and Out of Network benefits. Since 

all options provide for preventive care, thereby lessening the risk of future ostly procedures. 

Comprehensive vision exams are more often than not a luxury to be passed by and regretted later. 

However, with the flexible vision plans offered by MEBT, plan members are able to choose from a 

numb r of options for protecting the health of their eyes. From thorough overage to personalized 

are, our providers ar committed to delivering the best care year after year. 
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